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 Individual Marketplace Professional Employer Organization (PEO) Milton Park Partners (MPP) 

Description There is a universe of individual products available for 

purchase directly through websites or agents. These are 

priced based on individual pricing or subsidized 

through government programs. 

This is a co-employment model where a company acts as your 

HR department. They usually handle the negotiation of 

products and most of your HR compliance. Often, you will need 

at least five or more individuals to qualify to join these 

programs. 

This is a model where a staff leasing company hires you as an 

employee. They will then assign you back to your business to act 

in your current role. The staff leasing company will act as your HR 

compliance. You can join individually. 

Health Insurance There is an array of health insurance options available 

through the Affordable Care Act. Many of these 

programs are subsidized (depending on your financial 

situation) There are also individual policies sold on the 

private market. Government programs such as Medicare 

or Medicaid are also available depending on your age 

or financial situation. 

The PEO will negotiate on behalf of all the companies under 

their system. The premium rates of health insurance are often 

segmented based on industry and grouped together for 

negotiating power. 

The staff leasing company negotiates 5 national rate based plans 

under the system as one cohesive unit. The group includes all of 

the participants under the staff leasing model. 

Disability 

Insurance 

Individual policies are purchased online or through an 

insurance agent. These are individual policies and could 

require additional health or medical checks. 

These are often included in a package by the employer group 

either as additional purchasable insurance or covered by the 

employer. 

These are often included in a package by the employer group 

either as additional purchasable insurance or covered by the 

employer. 

Life Insurance Individual policies are purchased online or through an 

insurance agent. These are individual policies and could 

require additional health or medical checks. 

These are often included in a package by the employer group 

either as additional purchasable insurance or covered by the 

employer. 

These are often included in a package by the employer group 

either as additional purchasable insurance or covered by the 

employer. 

Retirement 

Accounts 

Individual retirement accounts include access to 

Traditional or Roth IRAs, SEP IRAs, SIMPLE IRAs, or 

Individual 401(k)s, and can be found and managed in 

the individual marketplace. 

Group Retirement accounts usually offered as an additional 

service through the PEO’s negotiating power. 401(k)s are the 

typical retirement offering. 

Group Retirement accounts are included in the standard package 

and would be negotiated on the staff leasing company level. 

401(k)s are typically the retirement offering. 

Payroll 

Processing 

You must find a CPA,company accountant or use tax 

software to calculate and pay for your payroll. 

This is handled completely by the PEO company. Keeps track of 

hours and check processing/ depositing 

This is handled completely by the staff leasing company. Keeps 

track of hours and check processing/ depositing 

Workers 

Compensation 

Insurance 

This is something you must find in the individual 

marketplace if required. 

This is something you must find in the individual marketplace if 

required. 

This is included as the staff leasing company fees. 

General Liability 

Insurance 

This is something you must find in the individual 

marketplace 

The PEO company will either sell or broker any liability 

insurance to you or you can shop in the marketplace. 

This is included as the staff leasing company’s fees. 

Tax Payments 

Support 

You must make quarterly estimated payments. The PEO company will facilitate all tax payments directly to the 

IRS. 

The staff leasing company will facilitate all tax payments directly 

to the IRS. 

Tax Deductibility Most insurance is not tax-deductible, certain retirement 

accounts are tax-deductible. 

Whatever group benefits that are purchased and fees that were 

paid are deductible. Salaries are not deductible. 

All payments to the staff leasing company are deductible. 

Costs Of Program Any commissions or fees paid to brokers. Any fees paid 

to accountants or the purchase of tax software. 

It is usually based on a percentage of salary. Ex. 27% of 

$100,000 which will cover all of the nonelective benefits 

There is a flat fee for the administration of the program and all 

other benefits are negotiated in cost as a group but paid for a la 

carte. 

 

https://en.wikipedia.org/wiki/Professional_employer_organization
https://www.healthcare.gov/

